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          WELCOME New OATA Members!
❖ Holly Hudson - Elementary Instrumental Music
❖ Lindsay Cudney - Elementary Nurse
❖ Heather Dzimian - MHS Math Specialist
❖ Karissa Santy - MHS Literacy Specialist
❖ Matt Johnson - MHS Special Education
❖ Valerie Bochenski - MHS Special Education
❖ Joe Pawlak - MHS Business
❖ Melissa Hoffmeister - Social Worker

NYSUT Conference
On Sept. 24-26, Andrea Karas and Wendy Bergman attended the 
NYSUT Workshop Conference. At this conference, they were 
able to network with other school union leaders, with Lou (our 
LRS) and with NYSUT President, Andy Pallotta. Workshops that 
Andrea and Wendy attended include: Grievances, SPED Law, 
Social Media and Free Speech, Discipline (for members), Union 
Representation, and a discussion about the vaccine/testing 
requirement. Valuable information was shared with other 
executive members. Refreshed insight will be used when 
representing all members and through union communications. If 
you have questions for our executive board, please reach out.

          Introducing Our Negotiating Team!
★ Elementary Reps. - Mary Kalinowski, Robin 

Bonanno, Mike Lamar, and Ryan Stehlar
★ Middle High Reps. - Wendy Bergman, Adam 

Reeb, Dave Carpino, and Lisa Mullen
The Negotiating Team has met together once. 
Members will research contract language to assist 
in our wording adjustments when negotiations 
officially begin to take place. 
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OATA
Making a 
Positive 

Difference

Grievance vs. Gripe
❏ A grievance is a claim by an employee that there has 

been a violation, a misinterpretation, or inequitable 

application which constitutes a violation of any 

provision of the contract. 

❏ A gripe is a complaint that is not a contract violation, 

and may be considered a quality of life issue.

403b or 457b?
If you are interested in more information about a 457b 
retirement plan and how it differs from a 403b plan, click 
HERE for more information.

Counting up those CTLE hours? 
OA is exempt from the 15% of hours for language 
acquisition. Our district does not have the number of ESL 
students that would require those hours.

** Do you have news/information that you would like to 
share with the entire membership? Contact Andrea Karas 
akaras@oahornets.org for newsletter submissions! **

 Just for laughs...
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